
Equality Analysis Report - Climate Change 
Community Engagement Consultation   

Details of Proposal 

In July 2019 the Council declared a Climate Emergency and a 

commitment was made to reduce emissions and reach net zero 

Council Operations by 2030.  

The Council has done a lot of work on how to approach the 

Climate Emergency. However, engagement with the public has 

been limited due to the Covid pandemic. 

The consultation will help the Council understand what the 

public’s ambition is for achieving net zero and what they think the 

priority actions should be. 

The results and feedback from the consultation will create a 

pathway for future communications. This will be achieved by 

working collectively and collaboratively with key stakeholders via 

a number of engagement methods.  

 

Consultation Undertaken 

The public consultation process was conducted from Monday 25 

July to Friday 30 September 2022 for a period of 10 weeks.  

The consultation aimed to:  

• Receive public feedback on the Council’s Climate Change 

Emergency Plan. 

 

• Understand the public’s ambition for achieving net-zero. 

 

• Check if the public agree with the Plan’s priority actions. 

 

• Find out who is interested in participating in the Council’s Climate 

Change work.  



• Potentially set up a group to regularly focus on Climate Change 

issues. 

 

The consultation involved the gathering of both quantitative and 

qualitative feedback and the following methods were used:  

 

• Public consultation online survey, using the “Your Sefton, Your 

Say” Platform.  

 

• 5 public drop-in sessions using different venues in the area, to 

encourage residents to attend, ask questions and complete the 

survey in-person (Bootle Library, L20 3EN, Waterloo Community 

Centre, L22 1RD and The Atkinson, PR8 1DB).  

The consultation was also distributed via internal (member 

briefings, intranet, yammer) and external channels (social media, 

Council website, schools, SYMBOL).  

Documents including the report, questionnaire and Climate 

Change strategy were produced in easy read format. 

 

In total, 252 people took part in the survey.  

 

There are 5 key takeaways from the consultation: 

• There is a need for the Council to provide more information on 

how individuals can reduce their carbon footprint.  

 

• A demand for more information particularly relating to what the 

Council is doing, how to save energy at home and current 

consultations which may impact our climate. 

 

• There is a desire for people to work with the Council on this 

important agenda. 

 

• Support for the Council to create a Climate Change 

Community Engagement Group. 

 

• Encouragement for the following areas to be covered 

particularly in the engagement group - renewable energy, 



waste, transport, clean air and reducing pollution and quality of 

public space.  

 

Ramifications of Proposal 

The whole population of Sefton will be affected by Climate 

Change at some point. However, because it is a vast topic the 

scope for the consultation has been kept narrow. This means that 

it is not focusing on any policy changes/decisions. It is a starting 

point for future engagement with key stakeholders, making the 

equality impact of the consultation low.  

 

Are there any protected characteristics that will be 

disproportionally affected in comparison to others? 

The protected characteristics under the Equality Act 2010 are:  

 

• Age  

• Disability  

• Gender Reassignment  

• Marriage and Civil Partnership  

• Race  

• Religion or Belief  

• Sex  

• Sexual Orientation  

• Pregnancy and Maternity 

• Care Experienced  

 

 

Age 
 

The Council have committed to engaging young people with this 

agenda. However, they tend to be less engaged with Council 

activities than older people.  

 

Results 
 

231 respondents out of 252 provided their age profiles.  

 



 
 

Respondents ranged in age from under 18 to over 75, with 60% 

aged between 40 and 69.  

 

To boost responses from young people, work was completed prior 

to the consultation with Sefton Young Advisors to help shape the 

questions that were asked, guide where we advertised and 

encourage young people to engage. 

 

The number of responses from young people was not 

representative of the borough (6% were aged 29 and under). 

There was an age gap despite targeted communications. 

 

Actions in the Climate Change Community Engagement Plan 

have been identified due to the mitigating factors identified in the 

consultation. 

 

As a Council we need to communicate more and provide 

Climate Change information via a number of methods – microsite, 

E-mail, newsletter, national campaigns, social media (particularly 

Instagram) and Council website.  

 

More engagement work will also be completed with the creation 

of a Climate Emergency Engagement Group/Assembly which will 

incorporate all parts of the community with a focus on the 

protected groups identified.  
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Disability 

 

Results 

 
69 people responded to the question on disability out of 252. The 

highest received was from those with a long-term illness that 

affects their everyday lives, followed by people with a physical 

impairment and a mental health condition.  

 

 
 
The questionnaire was primarily online, in easy read format. As well 

as paper copies being sent out on request.  

 

5 drop-in sessions were also held in fully accessible locations 

attended by a Climate Officer to offer support and advice.  

 

The Climate Change Community Engagement Plan will provide 

advice and support for all members of the community and fully 

include individuals within the protected characteristic of disability.  

 

The Council and partners will ensure communication is clear, 

effective and accessible via verbal, written and visual methods. 

For example, having a dedicated Climate area and creating an 

e-newsletter which will have easy accessibility.  
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Gender Reassignment 

No Impact Identified  

 

Marriage and Civil Partnership 

No Impact Identified 

 

Race 

No Impact Identified 

 

Religion or Belief 

No Impact Identified 

 

Sex 

No Impact Identified 

 

Sexual Orientation 

No Impact Identified 

 

Pregnancy and Maternity 

No Impact Identified 

 

Care Experienced  

No Impact Identified 

 

Is there evidence that the Public Sector Equality Duties will 

be met? 

 

The Equality Act 2010 requires that those subject to the Equality 

Duty must, in the exercise of their functions, have due regard to 

the need to:  

 

1. Eliminate unlawful discrimination, harassment and victimisation 

and other conduct prohibited by the Act.  

 

2. Advance equality of opportunity between people who share a 

protected characteristic and those who do not.  

 



3. Foster good relations between people who share a protected 

characteristic and those who do not. The Act explains that having 

due regard for advancing equality involves: 

 

• Removing or minimising disadvantages suffered by people due 

to their protected characteristics.  

 

• Taking steps to meet the needs of people from protected 

groups where these are different from the needs of other 

people.  

 

• Encouraging people from protected groups to participate in 

public life or in other activities where their participation is 

disproportionately low. 

 

Further work is required on analysing data gaps and identifying 

any further key trends from the survey results.  

The results and feedback from the consultation will create a 

pathway for future interactions, in the form of a Climate Change 

Community Engagement Plan.  

The actions will provide positive impacts for individuals and 

communities within the borough.  
 

What actions will follow if proposal accepted by cabinet & 

Council? 

A Climate Change Community Engagement Plan will be 

implemented which will be monitored regularly and reviewed 

annually up to 2030.  

 

Proposed Actions 

1. Develop a dynamic Climate Emergency Communications 

Strategy. 

2. Produce a dedicated Climate area/noticeboard/microsite. 



3. Design a strong, vibrant Climate logo. The agreed design will be 

used consistently across the Council. 

4. Create a Climate Emergency E-mail address/online form, so 

members of the public can join a mailing list. 

5. Produce a Climate e-newsletter, which will be distributed 

quarterly. 

6. Create a Climate Emergency Engagement Group/Assembly, to 

influence and raise awareness in the community while also 

working with other established groups in the borough. 

7. Develop specific campaigns and link in with national events to 

run through social media platforms, Council website and other 

outlets. 

8. Improve and extend the Council's online Climate resources, 

including putting web banners on the Council homepage. 

9. Support with communication campaigns focusing on key areas 

such as energy, waste, and transport. 

The target audience of the plan will be wide-ranging in scope and 

involve public, private and voluntary sector stakeholders.  

If/when the actions are approved, a further Equality Impact 

Assessment can be conducted prior to implementation (if 

required).  

 

 


